
 

Religious Accommodation 

Frequently Asked Questions 
 

Q: What is a religious accommodation?  

A religious accommodation is any adjustment to the work environment that will allow 

an Augusta University employee to practice his or her religion. The need for religious 

accommodation may arise where an individual's religious beliefs, observances, or 

practices conflict with a specific task or requirement of the position or an application 

process. Accommodation requests often relate to work schedules, dress and grooming, 

or religious expression in the workplace. If it would not pose an undue hardship, the 

employer must grant the accommodation. 

 

Q: What factors are considered in determining religious accommodations? 

Factors considered in determining religious accommodations include business 

needs, considerations of cost, safety, efficiency, and the rights of others. The 

University is not required by law or policy to accommodate religious beliefs when 

such accommodation would violate other laws or interfere with the safety and 

security of our campus (for example, a religious practice related to use of illegal 

drugs or carrying a weapon is not a  reasonable to accommodate). The Equal 

Employment Opportunity Commission (EEOC) provides guidance at: 

www.eeoc.gov/laws/types/religion.cfm 

 

Q: What are some examples of religious accommodations for employees? 

Reasonable accommodations for employees might include granting individual leave 

for religious observances, providing a time and place to pray, or allowing the 

flexibility to wear religious attire to work.  
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Q: How does an Augusta University employee request time off from work or 

other kinds of religious accommodations at work? 

Augusta University employees seeking accommodations for sincerely held 

religious beliefs should contact the Employee Relations Office. If a supervisor, 

academic representative, or Human Resources representative receives a verbal or 

written request for an accommodation, they must consult with the AA/EEO 

Officer. 

 

Q: What type of leave applies to absence from work due to a religious 

accommodation? 

Depending on the situation and with supervisory approval, an employee requesting 

a religious accommodation may use accrued annual leave, compensatory time, or 

leave without pay. In some circumstances, the leave may be accommodated by an 

alternate work schedule approved in advance by the Augusta University employee’s 

supervisor. 

 

Q: As a supervisor, what are my responsibilities if an employee requests a 

religious accommodation? 

Augusta University supervisors are expected to reasonably accommodate 

individual religious practices. A refusal to accommodate is justified only when an 

undue hardship exists to the University’s legitimate business operations. 

 

Q: If I have other questions about the Policy on Accommodation of 

Religious Practice and/or the procedure, where may I get assistance? 

Please contact the AA/EEO Officer at (706) 446-4482. Or 

auhr_employee_relations@augusta.edu if you have additional questions or need 

assistance. 
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