8 Great Reasons to Join the

Arts I n Cu bato r The Arts Incubator isn’t just for artists or arts majors.

Livi ng Lea rn i ng Com mun ity Here are eight reasons you should apply today...

1. LLCs are proven to enhance your college experience, both academically and socially!1
The Arts Incubator experience is designed to excite your mind and accelerate your college life.
You’ll feel more connected and engaged, with a network of peers and faculty to help you succeed.

2. You’'ll experience the “arts” in the broadest possible sense.
Visual art, performing arts, creative writing, culinary arts, even the business side of the arts scene-we’ll immerse
you in the creative world with unforgettable first-hand experiences. You’ll connect with community leaders and
organizations like the Augusta Convention & Visitors Bureau, the Miller Theater, Edgar’s Grille at Helms College,
and the Greater Augusta Arts Council, in addition to world-renowned jazz musician Wycliffe Gordon (our own
artist-in-residence) and faculty from a range of departments specializing in the arts and humanities.

3. Develop the “soft skills” highly valued by employers.2
Besides making friends and exploring the arts, this LLC will help you cultivate communication, collaboration,
leadership, and project management skills that will benefit you professionally regardless of your major!

4. Enjoy VIP access to LLC-exclusive events at least once per month.
Explore music, printmaking, ceramics, photography, filmmaking, acting, and set design. Experience artist talks
and gallery installations. Delve into culinary art, theater management, art festival planning, and much more!
As an LLC participant, you only have to attend at least one event per semester, but with all that’s going on, we
know you’ll want to do more than just the minimum.

5. Experience Washington, D.C., via an exclusive study away trip!
You’ll have the chance to spend four days exploring the arts in Washington, D.C., during Spring Break 2019.
Current estimates put the cost at $600 or less—by far the most affordable trip offered at AU!

6. Gain valuable mentoring from dynamic faculty and upperclassmen.
Start your college career off right with connections that will make you feel right at home. Faculty and student
ambassadors will visit Oak Hall every 1-2 weeks, giving you frequent opportunities to build rapport with
professors and enjoy great discussions about your experiences.

7. Fulfill six required credits in the core curriculum with your LLC cohort.
You and your Arts Incubator peers will be grouped together in two academic courses specially designed to
complement the LLC events you experience. It’s an exclusive opportunity to earn required credits in a totally
unique classroom experience!

8. Make your mark on Oak Hall and Augusta University!
As a culminating project, you and your peers will develop and propose a creative project that expresses
something about your year-long experience. If the project is approved by Housing, you'll install it in Oak Hall
and present it to the community! This is a rare opportunity to polish your creativity, collaboration, project
management, and presentation skills while leaving a lasting impression on the campus!

! Although the magnitude of the benefits varies with the design of the LLC, nearly every study of 2 Employers across all industries have repeatedly touted the need for soft skills that enhance
LLC experiences has found a positive correlation among participation in an LLC, increased levels employability, especially in the business, healthcare, engineering, and technology sectors.
of academic success, and greater satisfaction, engagement, or sense of belonging in the campus This concern is not confined to the United States, but has been registered globally. Additional
community. See next page/reverse side for additional resources. resources available on the next page (reverse side).
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