Benefit information for terminating employees and employees whose work commitment is reduced to less to half time.
HEALTH INSURANCE

 If you are enrolled in the MCG employees’ group health care (Blue Cross/Blue Shield) insurance plan, you and the members of your family who are now covered by your insurance may be eligible for continued coverage (COBRA) in the MCG health insurance plan for up to 18 months, 36 months in the case of ineligible dependents, or in the case of disability, twenty-nine months, after your last month of coverage.  If you wish to continue your MCG health insurance coverage, complete and mail your COBRA application to the HR Benefits Section, room HS-1111, Human Resources Division, Medical College of Georgia 30912.  At the time of termination or work-commitment reduction, an application will automatically mailed to your home.  Your completed application must be received in the Benefits Office no later than 60 days after your MCG employment ends or your work commitment is reduced to less than .50.  Under COBRA, you will be required to pay the full premium without contributions form MCG.  If you are terminated for gross misconduct, you are not eligible for COBRA participation.
 If another employer’s group Blue Cross policy will cover you after leaving MCG, you are urged to insure that there is no lapse in coverage between your last day of coverage by MCG and the first day of coverage by the new employer.  If there is a period of time that you are not insured, benefits for treatment of pre-existing conditions may have a new waiting period.
