


FAMILY MEDICINE CLERKSHIP STUDENT EVALUATION REPORT
FMPC 5000

NAME OF STUDENT (LAST, FIRST, M. I.)

EVALUATOR’S NAME
EVALUATOR’S N
NAME OF OFFICE OR HOSPITAL 			DATES OF CLERKSHIP
DIRECTIONS:  For each item, please check the category that best describes the performance of the student.
Patient Care:
Obtains a thorough, accurate, and precise history, appropriate to the situation:
	Not Observed
	Frequently incomplete or inaccurate history, OR frequently does not adjust to situation

	Occasionally incomplete or inaccurate history, OR occasionally does not adjust to situation

	Consistently thorough and accurate history, AND often adjusts to fit the situation
	Always thorough and accurate history, AND usually precise, AND always adjusts to fit the situation
	Always thorough accurate and precise history, AND usually concise, AND frequently finds subtleties others don’t discern

	○
	○
	○
	○
	○
	○



Performs a thorough, accurate and precise examination, appropriate to the situation:
	Not Observed
	Frequently incomplete or inaccurate exam, OR frequently misses main findings, OR frequently does not adjust to the situation

	Occasionally incomplete or inaccurate exam, OR occasionally misses main findings, OR occasionally does not adjust to the situation

	Consistently complete and accurate exam, AND consistently identifies most/all main findings, AND consistently adjusts to the situation
	Always complete and accurate exam, AND always identifies most/all main findings, and occasionally advanced findings, AND always adjusts to the situation
	Always complete and accurate exam, AND always identifies most/all main findings and frequently advanced and subtle findings, AND always adjusts to fit the situation

	○
	○
	○
	○
	○
	○



Selects a sound, patient-specific differential diagnosis, appropriate to the situation:
	Not Observed
	Frequently does not help team recognize or reason through patient problems, OR frequently does not add to the team’s differential diagnosis
	Occasionally does not help team recognize or reason through patient problems, OR occasionally does not add to the team’s differential diagnosis
	Consistently helps team recognize and reason through patient problems, AND consistently adds to the team’s differential diagnosis

	Always helps team recognize and reason through patient problems, AND consistently adds several items to the team’s differential diagnosis, often independently
	Always helps team recognize and reason through patient problems, AND always adds several items to the team’s differential diagnosis, AND consistently independently

	○
	○
	○
	○
	○
	○



Contributes to team’s diagnostic and therapeutic strategies and reports them effectively, appropriate to the situation:
	Not Observed
	Frequently incomplete or inaccurate report of team’s plans, OR frequently does not contribute to team’s deliberations
	Occasionally incomplete or inaccurate report of team’s plans, OR occasionally does not contribute to the team’s deliberations
	Consistently complete and accurate report of team’s plans, AND consistently contributes to the team’s deliberations
	Always complete and accurate report of team’s plans, AND consistently contributes to the team’s deliberations, AND occasionally formulates plans independently
	Always complete and accurate report of team’s plans, even when complex, AND always contributes to the team’s deliberations, AND consistently formulates plans independently


	○
	○
	○
	○
	○
	○





Competently performs or participates in essential procedures, appropriate to the situation:
	Not Observed
	Frequently does not perform essential procedures safely or adequately, OR frequently does not explain indications for procedures
	Occasionally does not perform essential procedures safely or adequately, OR occasionally does not explain indications for procedures
	Consistently performs essential procedures safely and effectively, AND consistently explains indications for procedures
	Always performs essential procedures safely and effectively, AND always explains indications for procedures
	Always performs essential procedures safely, effectively and skillfully, AND always explains indications for procedures


	○
	○
	○
	○
	○
	○



Specific comments on Patient Care:
	







Medical Knowledge:

Demonstrates a sound fund of essential “basic” and “clinical” science knowledge that applies to patient care:
	Not Observed
	Frequently inadequate fund of knowledge
	Occasionally inadequate fund of knowledge

	Consistently adequate fund of knowledge


	Always adequate and occasionally advanced fund of knowledge
	Always adequate and frequently advanced fund of knowledge


	○
	○
	○
	○
	○
	○



Specific comments on Medical Knowledge:
	







Communication, Interpersonal and Collaborative Skills:

Develops effective rapport and professional relationships with patients, families, and other team members:
	Not Observed
	Frequently does not develop adequate rapport, OR frequently inattentive, insensitive, or tactless

	Occasionally does not develop adequate rapport, OR occasionally inattentive, insensitive, or tactless
	Consistently develops effective rapport, AND consistently attentive, sensitive and tactful
	Always develops effective rapport, AND always attentive, sensitive and tactful
	Always develops empathic rapport, even in difficult situations, AND always attentive, sensitive and tactful, AND seen as principal communicator for own patients


	○
	○
	○
	○
	○
	○



Listens effectively to patients, families, and other team members:
	Not Observed
	Frequently does not listen, OR often interrupts, OR frequently not aware of others’ emotional expressions or nonverbal cues
	Occasionally does not listen, OR occasionally interrupts, OR occasionally not aware of others’ emotional expressions or nonverbal cues
	Consistently listens to others, AND does not interrupt, AND usually aware of others’ emotional expressions and nonverbal cues
	Always listens to others, AND does not interrupt, AND always alert to others’ emotional expressions and nonverbal cues
	Always listens to others, AND frequently uses active listening, AND highly attentive to others’ emotional expressions and nonverbal cues, AND helps others listen better


	○
	○
	○
	○
	○
	○



Speaks effectively to patients, families, and other team members and controls verbal and nonverbal expressions effectively:
	Not Observed
	Frequently unclear, incomplete or disorganized, OR  poor control of expressions

	Occasionally unclear, incomplete, or disorganized, YET adequate control of expressions
	Consistently clear, accurate, organized, AND good control of expressions
	Always clear, organized, accurate and usually precise, AND excellent control of expressions
	Always clear, accurate, precise, and organized, and frequently concise, AND excellent control of expressions

	○
	○
	○
	○
	○
			○




Helps team recognize barriers to communication and implement compensatory strategies effectively:
	Not Observed
	Frequently does not help team recognize barriers, OR help implement compensatory strategies

	Occasionally does not help team recognize barriers, OR help implement compensatory strategies
	Consistently helps team recognize main barriers, AND helps implement compensatory strategies

	Always helps the team recognize most/all barriers, AND helps implement compensatory strategies, AND occasionally independent
	Always helps the team recognize most/all barriers, AND helps implement compensatory strategies, AND consistently independent or leads in this task


	○
	○
	○
	○
	○
	○



Presents patients to other team members effectively, appropriate to the situation:
	Not Observed
	Frequently unclear, incomplete, disorganized, OR frequently omits main findings

	Occasionally unclear, incomplete, or disorganized, OR occasionally omits main findings
	Consistently clear, accurate, organized, AND consistently includes main findings
	Always clear, accurate, well organized and usually precise, AND always includes key findings
	Always clear, accurate, well organized, precise and concise, AND always includes main and nuanced findings


	○
	○
	○
	○
	○
	○



Documents effectively in patient records, appropriate to the situation:
	Not Observed
	Frequently not clear, accurate, organized, or timely, OR frequently does not add interpretation or synthesis, OR frequently demonstrates ‘copy and paste’


	Occasionally not clear, accurate, organized or timely, OR occasionally does not record main findings or plans, OR consistently does not add interpretation or synthesis, YET does not demonstrate ‘cut and paste’
	Consistently clear, accurate, organized, and timely, AND consistently records main findings and plans, AND consistently adds interpretation and synthesis

	Always clear, accurate, well organized, timely, and usually precise, AND always records main findings and plans, AND always adds interpretation and synthesis

	Always clear, accurate, highly organized, timely, precise, and usually concise, AND always records main findings and plans, AND always adds interpretation and synthesis, AND writing sets good example

	○
	○
	○
	○
	○
	○



Specific comments on Communication, Interpersonal and Collaborative Skills:
	







Professionalism:

Demonstrates integrity, honesty, and moral and ethical behavior in professional duties:
	Not Observed
	Shows frequent minor or any major lapses (i.e. acts of commission); seldom adheres to professional ethical standards

	Occasionally shows minor lapse (i.e. acts of omission) yet no major lapses; inconsistently adheres to professional ethical standards

	Consistently shows honesty and integrity; consistently adheres to professional ethical standards
	Always shows honesty and integrity, even under stress; always adheres to professional ethical standards
	Always shows honesty and integrity under stress;  always adheres to professional ethical standards; inspires others by example

	○
	○
	○
	○
	○
	○




Demonstrates dependability, punctuality, diligence, and dedication in professional duties:
	Not Observed
	Frequently does not complete assigned work, OR, frequently late or absent without excuse, OR frequently does not take fair share of work
	Occasionally does not complete assigned work, OR occasionally late or absent without excuse, OR occasionally does not take fair share of work


	Consistently completes assigned work, AND consistently punctual and dependable, AND consistently takes fair share of work
	Always completes assigned work, AND always punctual and dependable, AND always takes fair share of work, AND occasionally takes on extra
	Always completes assigned work, AND always punctual and dependable, AND always takes fair share of work, AND frequently takes on extra work

	○
	○
	○
	○
	○
	○



Demonstrates compassion, patience, altruism, equanimity, and respect for self and others:
	Not Observed
	Frequently insensitive to others’ suffering, OR frequently unkind, arrogant, intolerant or impatient, OR  frequently ignores harm from actions, OR frequently spontaneously loses composure

	Occasionally insensitive to others’ suffering, OR occasionally impatient or inflexible, OR occasionally does not consider harms of actions, OR occasionally loses composure under duress


	Consistently sensitive to others’ suffering, AND consistently patient, flexible, respectful and tolerant, AND consistently helps team balance benefits with harms, AND consistently maintains composure
	Always sensitive to others’ suffering, AND always patient, flexible, respectful, kind and tolerant, AND always helps team balance benefits with harms, often independently, AND always maintains composure and shows poise under stress

	Exceptionally aware of others’ suffering, AND always patient, flexible, respectful, kind, and exceptionally compassionate, AND always helps balance benefits with harms, AND frequently shows exceptional poise under stress, AND frequently helps calm others in the group

	○
	○
	○
	○
	○
	○



Specific comments on Professionalism:
	







Practice-Based Learning and Improvement:

Demonstrates curiosity, recognizes learning needs, frames questions, and navigates learning resources effectively in pursuit of learning:

	Not Observed
	Frequently lacks curiosity, OR seldom recognizes learning needs, frames questions, or navigates resources to pursue questions
	Occasionally lacks curiosity, OR inconsistently recognizes learning needs, frames questions, or navigates resources to pursue questions


	Consistently shows curiosity, AND consistently recognizes learning needs, frames questions, and navigates resources to pursue questions

	Always shows curiosity, AND always recognizes learning needs,  frames questions, and navigates resources to pursue questions, AND often independently

	Always highly curious, AND always recognizes learning needs, frames questions, and navigates resources to pursue questions, AND consistently independently

	○
	○
	○
	○
	○
	○



Effectively critically appraises learning resources’ validity, importance, and applicability:
	Not Observed
	Frequently does not contribute to the team’s critical appraisal, OR frequently unable to appraise the basic types of studies

	Occasionally does not contribute to the team’s critical appraisal, OR occasionally unable to appraise the basic types of studies


	Consistently contributes to the team’s critical appraisal, AND consistently able to appraise the basic types of studies



	Always contributes to the team’s critical appraisal, AND always able to appraise and apply the basic types of studies, AND often able to appraise a broader range of study types, occasionally independently

	Always contributes to the team’s critical appraisal, AND always able to appraise and apply the basic types of studies, AND consistently able to appraise a broader range of study types, frequently independently


	○
	○
	○
	○
	○
	○



Demonstrates effective learning and helps team apply new knowledge to clinical decisions effectively and monitor the impact of its use appropriately:
	Not Observed
	Frequently does not show effective learning, OR seldom applies new knowledge, OR seldom monitors knowledge use

	Occasionally does not show effective learning, OR occasionally does not apply new knowledge, OR occasionally does not monitor knowledge use

	Consistently shows effective learning, AND consistently applies new knowledge, AND consistently monitors knowledge use

	Always shows effective learning, AND always applies new knowledge, and frequently independently, AND always monitors knowledge use


	Always shows rapid and effective learning, AND always applies new knowledge and consistently independently, AND always monitors knowledge use, AND inspires others to learn


	○
	○
	○
	○
	○
	○





Accepts feedback, demonstrates critical reflection, and improves performance effectively:
	Not Observed
	Frequently does not accept feedback, show critical reflection, or improve performance, OR demonstrates defensiveness, lack of awareness of deficiencies, or blames others

	Occasionally does not accept feedback, show critical reflection, or improve performance, YET does not show defensiveness, lack of awareness, or blame others

	Consistently accepts feedback, shows critical reflection, and improves performance effectively
	Always accepts feedback, shows critical reflection, and improves performance effectively, AND often asks for additional suggestions
	Always accepts feedback, shows critical reflection, and improves performance effectively, AND always asks for additional suggestions, YET also frequently  independently finds areas to improve

	○
	○
	○
	○
	○
	○



Specific comments on Practice-Based Learning and Improvement:
	






Systems-Based Practice:

Works effectively with others on interdisciplinary teams, within the context of the health system, and uses systems resources appropriately in the care of their patients:
	Not Observed
	Seldom works well with others; frequently does not use systems resources appropriately


	Occasionally does not work well with others; occasionally does not use systems resources appropriately

	Consistently works effectively with others; consistently uses systems resources appropriately


	Always works effectively with others; always uses systems resources appropriately



	Always works effectively work with others, and frequently leads for their patients; always uses systems resources appropriately, even in complex situations


	○
	○
	○
	○
	○
	○



Specific comments on Systems-Based Practice:
	







Performance on Home Visit:
	
	
UNSATISFACTORY
1 - 2

	
ACCEPTABLE
3 - 4
	
GOOD
5 - 6
	
VERY GOOD
7 - 8
	
OUTSTANDIG
9 - 10

	   1.  Charts
	
	
	
	
	

	   2.  Home Visit
	
	
	
	
	

	   3.  Logbook       
	
	
	
	
	

	        A. Suggested list of presenting problems in patient encounters
	
	
	
	
	

	        B.  Suggested list of diagnoses resulting from patient encounters
	
	
	
	
	

	   4.  After-Hours Call Performance
	
	
	
	
	

	   5.  Hospital Patient Care Performance
	
	
	
	
	






Performance on Essay Exams:
	






Please provide written comments about the student’s performance: 
(COMMENTS ARE REQUIRED BY THE SCHOOL OF MEDICINE)











Feedback for Student not to be included in Dean’s Letter unless there is a consistent theme across clerkships:  







     In your opinion, what should the numerical grade be for this student: ____________________


     NAME OF ATTENDING PHYSICIAN	     SIGNATURE				DATE


1

