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Outline:

 Shameless promotion of the AAMC GRMC

 Shameless promotion of the RPLP (my program)

 Discuss Regional Medical Campuses Nationwide



 No COI to report



About the AAMC 

Group on Regional Medical Campuses







GRMC Initiatives

 Membership Engagement—newsletter

 Trial of online education on RMC topics

 RMC guidebook

 Community Faculty Development offerings

 Opportunity to publish
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University of Kentucky

College of Medicine

Rural Physician Leadership 

Program
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Hotspots and coldspots of insufficient sleep, 
represented by p‐values for both high (red) and low 
(blue) concentrations of insufficient sleep by county

http://www.seas.upenn.edu/~tesmith/SLEEP_Study.pdf
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Mission
UK white paper November 2007: 

“The program will be designed to increase the 

number of physicians who are trained to 

provide high-quality health care, who are 

knowledgeable about community health, and 

who will address the acute shortage of 

physicians in rural areas of the 

Commonwealth."
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RPLP Principles

“If the problems are in the community, the 

solutions are in the community.”
-Gil Friedell MD

University of Kentucky Markey Cancer Center
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RPLP Principles

• Take a young person from a rural 

community

• Educate them in the community

• Return them to the community
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RPLP Admissions Slogan

• Partnership with 

Robinson Scholars

• Boot Camp

• Regional college 

recruiting visits

• Open house

• Early Assurance 

Program

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=oqx9_utptmmDUM&tbnid=zBYc8AY4eOSvOM:&ved=&url=http://www.amazon.com/Papa-Johns-Pizza/dp/B0071APYJY&ei=vONoUcuTDPLH4AOi2IHgBQ&bvm=bv.45175338,d.dmg&psig=AFQjCNH7wGpyFiyDdpD7rA--BPkGlrsDRw&ust=1365914940549831
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Admission 

Boot Camp
• Students from regional universities around 

the state

• Intensive three-day experience

• Review personal statement, extracurricular 

activities, practice interviews

• Advice from the admission committee 

members, Admissions Dean Dr. Carol Elam

• Discussions with current RPLP students
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RPLP Admissions Process

• UK admissions office processes and screens 

applicants

• Local committee interviews and recommends

• UK Admissions Committee reviews and 

accepts/rejects

recommendations
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The Students:

Admissions Geography
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Rural Policy Research Institute 

Center for Applied Research and Environmental Systems

High School Graduates
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http://www.countyhealthrankings.org/
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Date of download:  5/17/2017
Copyright © 2017 American Medical 

Association. All rights reserved.

From: Trends and Patterns of Disparities in Cancer Mortality Among US Counties, 1980-2014

JAMA. 2017;317(4):388-406. doi:10.1001/jama.2016.20324
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RPLP Student’s Hometown

Somerville, SC

Boulder, CO

Huntington Beach,CA

Oxford, OH

State College, PA

Cincinnati, OH

Windham, VT

Paoli, IN

El Paso, TX

Chantilly, VA

Cleveland, OH

Tippecanoe, IN

Middlesex, MA

Wayne, NC

New Hartford, NY

Nolensville, TN
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RPLP ENHANCED 

CURRICULUM
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Two Week Summer 

Experience—Morehead
• Rising M2 students

• Build Community

• Experience in 
documenting/presenting 
patients

• Follow M3 students

• Health Dept tour

• Social events, Chamber 
of Commerce lunch
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M2 Year—Lexington

• Leadership in Rural & 

Underserved Health 

– Fall & Spring Elective

– 10 RPLP Students 

STRONGLY encouraged 

to participate

– 15-20 Students enrolled 

overall
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M2 Elective
• Topics

– Medicaid, Medicare, Insurance

– Rural Health Terminology – FQHC, 

CHC, RHC, HPSA, MUA

– Population Density for Various 

Specialties

– Community Health Systems

– Domestic/International Missions
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M3 Year—Morehead  
• Comparable to main campus, but different

– Emergency Medicine—one month vs 2 weeks

– Pediatrics—all outpatient, in 2 clinics

– Family Medicine—weekly clinic all year long

• Engaging the Community

– Community Medicine Month
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Family Medicine
• Longitudinal 

– ½ day a week

– 3 weeks per month

– 10 months per year

• Monthly Meeting

– Lunch with the Staff

– Lectures/Workshops
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Community Engagement
• Introduction of Partners

– St. Claire Regional 
Medical Center

– Morehead State 
University

– Community Members & 
Programs

• Community Medicine 
Month
– Visit Community 

Organizations

– Begin Identifying 
Potential Project
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Morehead State University 

Certificate in Health 

Systems Leadership

– 6 Elective Modules

– 4 weeks/module

– Monthly Face-To-Face Meeting

– Continue Community Engagement Project
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Certificate in Health Systems 

Leadership

1. Healthcare System: Trends & Issues

– Overview of the US Healthcare System

– Changes in US Healthcare Policy, Law & 

Regulations



An Equal Opportunity University

Certificate in Health Systems 

Leadership
2. Healthcare Services Delivery & 

Operations

– Health Insurance

– Quality Management

– Strategic Planning
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Certificate in Health Systems 

Leadership
3. Healthcare Financial Management

– Financial Implications of the Healthcare 

Delivery System

– Understand Different Physician Funding 

Systems and Payment Practice Models
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Certificate in Health Systems 

Leadership
4. Emerging Technological Trends

– Social Media Technologies in Healthcare

– Mobile-Health Technologies

– Electronic Health Records
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Certificate in Health Systems 

Leadership

5. Leading & Managing 

Teams/Organizations

– Effective Hiring Practices

– Principles for Developing & Managing Others

– How to Apply Principles of Interpersonal 

Negotiation & Conflict Resolution
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Certificate in Health Systems 

Leadership

6. Ethical Perspectives in Healthcare

– Ethical Dilemmas in Healthcare

– Principles for Identifying Ethical Course of Action

– Community Leadership & Public Health, Policy &  

Advocacy
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M4 Year in Morehead

• Primary Acting Internships

– Surgery

– Family Medicine

– Internal Medicine

• Secondary Acting Internship

– Emergency Medicine
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Morehead Electives

• Anesthesiology

• Hospice

• Nephrology

• Pulmonary

• Cardiology

• GI

• OB Offsite

• Pathology

• Community Peds

• Radiation Oncology

• Diagnostic Radiology

• Community Engagement*



Residencies Matched by University of Kentucky Rural Physician Leadership Program

N=39

Family Medicine (17.9%) Internal Medicine (20.5%) Pediatrics (17.9%)

Self Regional Healthcare University of Vermont St. Vincent Health

Greenwood, SC (2) Burlington, VT Indianapolis, IN

University of Kentucky Louisiana State University University of Kentucky(2)

St. Claire FM Residency Shreveport, LA Greenville Health System

Morehead, KY University of Kentucky Greenville, SC

Deaconess Hospital University of KY/Primary Care Track (2) University of Louisville

Evansville, IN University of Louisville Louisville, KY

66th Medical Squadron Louisville, KY Medical University of South Carolina

Hanscom AFB, MA Case Western Reserve Charleston, SC

MEDDAC-Alasak Cleveland, OH University of Alabama Medical Center

Fort Wainwright, AK The Christ Hospital Birmingham, AL

Emergency Medicine (12.8%) Cincinnati, OH General Surgery (7.7%)

University of Kentucky Psychiatry (5.1%) University of Kentucky

Palmetto Health Richland Medical University of SC Marshall University

Columbia, SC Charleston, SC Huntington, WV

West Virginia University University of Texas Southwestern Memorial Health

Morgantown, WV (2) Dallas, TX Savannah, GA

University of Arkansas Triple Board (2.6%) Anesthesiology (7.7%)

Little Rock, ,AR University of Kentucky Mayo Clinic

Neurosurgery (2.6%) Lexington, KY Rochester, MN

University of North Carolina OB/GYN (2.6%) Texas A&M/Scott&White

Chapel Hill, NC University of Kentucky Temple, TX

Radiology (2.6%) University of Alabama Med Center

Michigan State University Birmingham, AL

Grand Rapids, MI



An Equal Opportunity University

Summary
• Substrate—teaching community hospital 

with adjacent regional university dedicated 

to health education

• Admissions—focus on rural and 

underserved area applicants

• Curriculum—community-based and 

-focused.  Business and leadership skills.

• Monitor outcomes—maintain accountability





Advantages of a RMC

 Small class size

 “Hands on” medical education

 Close, continuity relationships with faculty

 “Nimble” and able to innovate

 Closer social support for students















Academic Medicine, 92(4):  April 2017



Three-Year MD Programs

 Older studies showed no major difference in 

performance of three-year and four-year students

 McMaster (three-year) graduates have been comparable 

to four-year US and Canadian graduates

 Residency application/audition/interview occupies the 

majority of the M4 year















Percentage of (FM) Community Preceptors 

Who Are Paid by Their Institution

% (FM) Faculty #Institutions % of Institutions

0% 73 (65)

1%–25% 7 (6)

26%–50% 2 (2)

51%–75% 2 (2)

76% or more 28 (25)

Total 112 (100)

Drowos et al., “Faculty Development for Medical School Community-Based Faculty:

A Council of Academic Family Medicine Educational Research Alliance

Study Exploring Institutional Requirements and Challenges”.  Acad Med  e-pub 2/21/17



Ways To Improve

Recruitment and Retention

1. Education on time management

2. Increased recognition

3. Increased communication between the institution and 

the preceptor

4. Increased mentoring of new or potential preceptors by 

seasoned preceptors

5. More long-term relationships, fewer “mini-rotations”

Dallaghan, et al., “Recruiting and Retaining Community-Based Preceptors: A Multicenter 

Qualitative Action Study of Pediatric Preceptors”.  Acad Med e-pub 3/27/17



Total 9120 

Over 1 in 10 Allopathic medical students is trained 

at a RMC









Coming Soon!

Journal of Regional Medical Campuses



Journal of Regional Medical Campuses

 The Journal of Regional Medical Campuses is an 

international, peer-reviewed, open access, on-line journal. 

It seeks to serve as the pre-eminent journal for regional 

medical campuses that serve the medical school 

community by providing unique relationships in education, 

workforce development, community engagement and 

research. 

 This journal will highlight and disseminate this body of 

work from the growing community of regional campuses.” 



Editorial Staff

 Senior Editor: 

 Paula Termuhlen, MD, Regional Campus Dean

University of Minnesota Duluth Regional Campus

 •Associate Editors:

 Alan Johns, MD, MEd

University of Minnesota Duluth Regional Campus

 Connie Bongiorno MSLS

University of Minnesota Libraries





Thank You!



Georgia Fun Facts

 Crawford Long used ether as an anesthetic for the first time 

on March 30, 1842 to remove a tumor from the neck of a 

patient in Jefferson, Georgia.

 One of the most commonly prescribed treatments for dry 

eye is Restasis, based on a discovery at the University of 

Georgia.

 Nine out of 10 people treated for HIV in the U.S. take 

Emtriva®, which combined with another drug makes up the 

medication Truvada®. The “Em” in Emtriva stands for Emory, 

and the drug is treating thousands of patients outside the U.S. 

as well.



https://usatoday30.usatoday.com/news/health/2010-02-09-usda-obesity-maps_N.htm



Barker et al / Am J Prev Med 2011;40(4):434–439 435

Geographic Distribution of Diagnosed Diabetes in the 

U.S.  A Diabetes Belt







Philadelphia Evening 

Ledger, Dec 8, 1915







County-level mortality from multiple myeloma. 

[A] Age-standardized mortality rate for both sexes combined in 2014;

Trends and Patterns of Disparities in Cancer Mortality 

Among US Counties, 1980-2014.  Mokdad et al, JAMA.  

2017;317(4):388-406



Trends and Patterns of Disparities in Cancer Mortality 

Among US Counties, 1980-2014.  Mokdad et al, JAMA.  

2017;317(4):388-406



County-level mortality from ovarian cancer 

(females only). [A] Age-standardized mortality 

rate for females in 2014

Trends and Patterns of Disparities in Cancer Mortality 

Among US Counties, 1980-2014.  Mokdad et al, JAMA.  

2017;317(4):388-406



Georgia Health Strengths and Challenges

 Strengths

 High immunization among adolescent females for HPV

 Low incidence of pertussis

 Low rate of drug deaths

 Challenges

 High prevalence of low birthweight 

 Low rate of high school graduation

 High percentage of uninsured population

http://www.americashealthrankings.org/explore/2015-annual-report/measure/Overall/state/GA



Georgia Highlights

 In the past year, physical inactivity decreased 13%.

 In the past 2 years, smoking decreased 15% to 17.4% of 

adults.

 In the past 10 years, preventable hospitalizations 

decreased 36%.

 In the past 10 years, air pollution decreased 34%.

 In the past 20 years, cardiovascular deaths decreased 32%.

http://www.americashealthrankings.org/explore/2015-annual-report/measure/Overall/state/GA



http://www.americashealthrankings.org/explore/2015-annual-report/measure/Overall/state/GA


